


RPG MANAGEMENT

ALVIN H. RAPP, Founding Partner

After spending 14 years in the field of Education, initially as a Mathematics Instructor, followed by 9
years as a Principal of a Parochial Secondary School in New York City, Alvin Rapp, in 1984, founded

his employee benefits, consulting, actuarial and third-party administration Firm.

Alvin has grown RPG Consultants, a family-owned business, into a leading company in developing and
implementing customized retirement planning strategies with an emphasis on quality and service.
Alvin provides advanced consulting to clients and specializes in plan design of all types of company-

sponsored retirement and benefit plans.

He is a New York State approved lecturer for CE credits in Pension Education and for CPE accreditation
for CPA Continuing Education. He lectures and writes frequently on the most recent trends in the

retirement planning industry.

EVAN RAPP, Managing Partner

Evan joined RPG Consultants in 2001. Evan handles the management of the Firm including the overall
training and supervision of the administration and recordkeeping staff. Evan is responsible for
developing the Firm’s IT infrastructure, the implementation of our in-house recordkeeping and FSA

systems, and creating our partnerships with other daily recordkeeping providers.

Prior to joining RPG, Evan's background and areas of responsibilities have included financial, personnel
and technology management. Evan served as a Data Administrator at Einstein Medical Center and a

Sr. Administration Manager at Cornell Medical Center.

Evan earned a Bachelors of Arts degree from Queens College and a Masters of Public Administration
degree from New York University. Evan is a member of the American Society of Pension Professionals

& Actuaries (ASPPA) where he earned a Certificate in Retirement Plan Administration.

MARTIN FEIGENBAUM, Director of Actuarial Services

Martin joined RPG Consultants in 1988. Martin supervises the actuarial staff providing the required

actuarial support for all related qualified retirement plans.

Prior to joining RPG, Martin worked for more than 18 years specializing in employee benefit and pen-
sion actuarial matters. Among the numerous positions he held, Martin most notably served as a Senior
Consultant at Coopers & Lybrand.

Martin earned a Bachelors of Science degree in Mathematics from the City College of New York and a
Masters of Science degree in Statistics from the Courant Institute, New York University. Martin is a
member of the American Academy of Actuaries, an Enrolled Actuary under ERISA and an Associate of

the Society of Actuaries.

AVI BLAZER, Director of Operations

Avi joined RPG Consultants in 2005. Avi manages the RPG Helpdesk, where he supervises our
participant service specialists and data processing staff working with our plan sponsors and
participants on all matters regarding their plans. As we grow our business, Avi will be concentrating on

streamlining and automating our processes to ensure data integrity and efficiency.

Prior to joining RPG, Avi was employed for more than 10 years in the Information Technology industry.
He served as Financial Software Developer at The Publicis Groupe, a worldwide media company, and
as Systems Analyst at The Princeton Review. Avi earned a Bachelor of Engineering degree in Electrical

Engineering at The City College of New York.

“Since its founding in 1984, RPG Consultants has specialized in

the development and implementation of customized retirement planning

strategies for business owners and professional practices, entrepreneurs, mid-size

corporations and not-for-profit organizations.

RPG’s benefit services also includes

Company benefit consulting, recordkeeping and administration services.

At RPG we work closely with our clients to navigate

the maze of laws and regulations of retirement benefits ,

human-resource, and FSA administration.”

HisSTORY

At the time of RPG’s founding, many new laws, including
the Employment Retirement Income Security Act
(ERISA),  had  recently been enacted. These
new laws presented a series of challenges to
companies and their ability to manage their retirement and

benefit plans.

In the 1990s, our Firm's expansion was in
the area of third-party administration of
defined contribution plans, which remains
one of our core services today. RPG
became a major third-party administrator

to providers of defined contribution plans.

RPG is always at the forefront of the technology curve.
At the turn of the century, RPG had the vision to
identify that exchange traded funds (ETFs), low-cost index
investments, were suitable choices to be included
in the investment offerings provided by financial

advisors to plan sponsors and plan participants.

Our daily valuation recordkeeping system allows
participants to make changes to their fund
allocations, view balances, and see a Vvariety
of reports immediately. As such, RPG was one
of the first companies in the country to develop
a program  to allow  for  these ETF
investments to be included in its

‘open architecture’, internet-driven record-

keeping system.

RPG's growth has been a direct result

of our emphasis on quality, service and

performance, as we help our clients

successfully meet their short and long

term goals. Today, hundreds of clients depend
on RPG for consulting, design and administration
of their benefit programs. We are large enough to
successfully handle the most elaborate planning
situations, yet organized to bring our clients the benefits

of a close relationship.




Highlights of Major Services

RPG OFFERS A FULL ARRAY OF RETIREMENT SERVICES THAT HELP PLAN SPONSORS ENSURE THAT THEY ARE SELECTING THE RIGHT PLAN FOR THEIR COMPANY AND ITS EMPLOYEES.

OUR RETIREMENT SERVICES INCLUDE THREE MAIN SPECIALTIES:

RETIREMENT PLAN & REMENT PLAN
BENEFITS CONSULTING & CONSULTING RETIREMENT PLAN ADMINISTRATION

RPG's core services include working with plan sponsors We administer all types of qualified retirement plans, including:
to design, implement and maintain a qualified
retirement plan that will meet their needs, both e DEFINED CONTRIBUTION PLANS
today and in the future. We help plan sponsors
These plans, which include 401(k) and 403(b) plans, as well as traditional or specially designed profit-sharing

plans (for example, select comparability and/or age weighted designs), provide an individual account for each
plan participant.

-Select Comparability/Age Weighted ‘Profit Sharing’ Designs
These plans are ideal options for companies that want to make differing levels of contributions to an
employee’s retirement plan based on their role within the company. Employees who participate in these

determine whether their plan serves the goals and
objectives of the owners and key executives, and
whether it is cost-effective for the company and

its employees.

Qualified retirement plans offer the plan

sponsors  and  the plan  participants  the plans are generally placed into distinct classifications and employers can make separate and varying

contributions for each. The contributions to the groups are divided among each employee based on salary.
These plans must meet specific IRS guidelines and are subject to annual discrimination testing.

opportunity to set aside tax deductible
savings and to build toward their respective retire-
ment goals. 401(k) plans give employees the ability

to deduct pre-tax dollars from their wages and e DEFINED BENEFIT PLANS/CASH BALANCE PLANS

apply them to their tax-deferred retirement accounts. These plans promise a specific benefit to employees at retirement, and they are governed by the Federal

Employers have the ability to make contributions that Employee Retirement Income Security Act (ERISA). Commonly referred to as pension plans, these plans

are tax deductible to the company, and provide a are, in most cases, insured by the Pension Benefit Guaranty Corporation (PBGC).

retention  benefit for  employees, while  help-

ing to meet personal retirement goals as well e NON-QUALIFIED RETIREMENT PLANS
These plans provide companies with an excellent way to retain key employees and reward

We clarify and design options as to how the plan can

those employees for productivity by allowing companies to make additional contributions to the

establish ways to benefit a select group of employees and retirement plans of top executives. Most commonly, companies that want to establish these

executives, streamline employee communication, reduce administra- plans do so through a Supplemental Executive Retirement Program (SERP) and allocate a certain

tive costs, improve the efficiency and accuracy of benefits administration percentage of the executive's average pay to be put into a SERP. It is important to note that SERPs do not

and ensure compliance with all U.S. Department of Labor and Internal Revenue carry the tax advantages of qualified plans, so the employer will not see a tax deduction for any amounts

Service guidelines. Participant recordkeeping can also be provided on a daily, contributed until the executive or a beneficiary starts receiving payments.

quarterly, semi-annual or annual basis.

RPG 401 (k) DAILY VALUATION

Through our website, RPG allows participants to make changes daily to their fund allocations and view balances and various reports immediately. All balances are updated on a daily
basis. Participants can access their accounts via a secure website 24 hours-a -day. RPG's daily valuation system allows Financial Advisors (FAs) and Registered Investment Advisors (RIAs)
to select from any mutual fund or exchange-traded fund (ETF) available at the FA's financial institution.

RPG was among the first companies in the U.S. able to provide ETFs in a retirement plan daily valuation recordkeeping format. Through its relationships with FAs and RIAs at major
financial institutions, RPG is able to deliver this inexpensive investment choice to plan participants providing them with the ability to also select target retirement date ETFs and lifestyle
strategies comprised solely of ETFs. ETFs can offer significant advantages over mutual funds, including lower fees, and far greater transparency and disclosure in keeping with recent
government pension legislation.



“Since its founding in 1984, RPG Consultants has specialized in

the development and implementation of customized retirement planning

strategies for business owners and professional practices, entrepreneurs, mid-size

corporations and not-for-profit organizations.

RPG’s benefit services also includes
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At RPG we work closely with our clients to navigate
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of reports immediately. As such, RPG was one
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a program  to allow  for  these ETF
investments to be included in its
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RPG's growth has been a direct result

of our emphasis on quality, service and
performance, as we help our clients
successfully meet their short and long
term goals. Today, hundreds of clients depend
on RPG for consulting, design and administration
of their benefit programs. We are large enough to
successfully handle the most elaborate planning
situations, yet organized to bring our clients the benefits

of a close relationship.

Human Resources
Consulting

RPG  offers a variety
of human resource con-
sulting services to help
clients optimize their most
important asset - their
employees. By developing
and implementing proven
human resources practices,
we can assist your organization
to stay on track and achieve
its performance goals. We can help
with the design of policies and practices,
ensure compliance with labor laws, streamline
HR-related recordkeeping, conduct performance appraisals
and  compensation  analyses, source and interview
candidates, conduct reference and background checks and
develop customized training programs. Our HR consultants
can also assist with COBRA health insurance administration and
ensure compliance with the Health Insurance Portability and
Accountability Act (HIPAA).

Companies seeking to increase their workforce can look
to RPG for guidance with sourcing and interviewing
candidates and conducting background and reference checks.
We can even perform a thorough compensation analysis
for you to ensure that the salary you offer will be
at the optimal level for both the business and the
new employee.

Whether it is help complying with labor laws,
auditing employee-related recordkeeping,
or assistance with an HR audit, we offer a suite
of services designed with small

and mid-sized businesses in mind.

Cafeteria Plans

and

Flexible Spending
Accounts

Federal tax law allows
employees to lower their
tax burden by paying
insurance premiums,
unreimbursed medical,
dental and vision
expenses, and dependant
care expenses with
before-tax  dollars. Using
these  Flexible  Spending
Accounts (FSA) and/or Premium-
Conversion Plans, a company can tailor a plan to
meet its specific needs. As an administrator of these plans,
RPG can advise which options are best for your company.
Once a client finalizes the FSA plan’s details, RPG will draft the
plan document and customized communications materials
to be distributed to employees at  enrollment
meetings. RPG will organize and provide all on-going
Plan  administration including, but  not limited
to, the review and payment of claims via our web-
based claims processing system that is capable of
providing reimbursement by direct deposit. These
plans offer benefits to Employers including higher
employee retention rates and lower FICA and Medicare
employer contributions.

Cafeteria Plans allow employees to lower
their tax burden by paying insurance premiumes,
unreimbursed medical, dental and
vision expenses, and dependant care expenses

with before-tax dollars.

® American Funds
AXA

Charles Schwab
Fiserv/TD Ameritrade
Folio

Hartford/MFS

ING

John Hancock

Lord Abbett

Financial Institution Relationships

RPG has relationships with most of the financial institutions that provide
custody and investment services for plan assets. A partial list includes:

e Matrix

Merrill Lynch

Mid-Atlantic Trust Company
Morgan Stanley Smith Barney
Nationwide

Principal

Shareholders Service Group
T. Rowe Price

UBS Financial Services

Wells Fargo






